
 

 

Modern Foreign Languages Teacher (including ECTs) 

Permanent 

In the order of 0.7-0.8fte 

Teachers Pay Scale 

Start date:  September 2022 (July for ECTs) 

We are seeking an enthusiastic and dynamic teacher to join our high achieving and experienced MFL 

team.  The successful candidate will teach German to GCSE, and either French or Spanish to KS3. We 

offer a comprehensive induction and development programme for all new staff, and we are always 

keen to support and work with ECTs. Roundwood Park prides itself in identifying talent and developing 

its staff.   

Roundwood Park is a forward looking and ambitious 11-18 co-educational comprehensive school with 

1265 students on roll and enjoys a very good local reputation.  As a school graded ‘Outstanding’ by 

OFSTED, we were one of the first schools in the county to convert to Academy status in 2011. 

Roundwood Park is a school with a strong reputation as an innovative and exciting place in which to 

learn and to teach.  It is a place where traditional values of smart appearance, excellent behaviour and 

acting with integrity mingle with modern learning and high academic standards. Additional 

information about the school, and about teaching Modern Foreign Languages, can be found on our 

website https://roundwoodpark.co.uk/modern-foreign-languages/ 

You are very welcome to visit before you decide whether you may wish to apply.  If you would like to 

visit, please contact Ian Stowe, HR Manager, on 01582 714031 or email 

i.stowe@roundwoodpark.co.uk  

If you are viewing this vacancy on a web recruitment platform, application is via the form and process 

on that platform.  If on our school website, your application should be submitted using the Word 

document application form on our Vacancies page and emailed to Ian Stowe, HR Manager, at 

i.stowe@roundwoodpark.co.uk  Either way, your personal statement or covering letter is of particular 

importance, and must set out why you believe you are a good candidate for this role.  

We are committed to the safeguarding and promotion of children’s welfare. We also have a sincere 

commitment to equal opportunity and to the celebration of diversity, including in our staff recruitment. 

We welcome applications from all sections of our community very warmly, and we recognise the huge 

strength and opportunity that comes from diversity in all aspects of our make-up. We will need to 

obtain references in advance of interview for any candidate short- listed, and all job offers are subject 

to satisfactory enhanced Disclosure and Barring Service clearance.  

We are quite likely to interview whenever we have a strong field, so do not delay your application 

for any nominal closing date. 
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