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Purpose 

The purpose of Bring Your Own Device (BYOD) at Roundwood Park School is to enable 

students to access online resources and applications during lessons to support and enhance 

learning. BYOD is one of several tools used to stretch and extend students' learning as part 

of a blended approach. 

Expectations by Year Group 

● Years 7 to 11 – Chromebook BYOD 

○ Students are expected to bring a Chromebook to school each day as part of 

their learning equipment. 

○ If a student does not bring a Chromebook, they will be required to borrow one 

for the day. 

○ Failure to bring a device or to borrow one when required, resulting in arriving 

to lessons without a device, may lead to sanctions. 

○ The school does not support other device types (e.g. Windows laptops, 

tablets, mobile phones). 

○ Device Management: All Chromebooks must be enrolled in the school’s 

Google Management System for safeguarding and remote device 

management. 

○ Device Purchase Scheme: New Year 7 students can purchase a Chromebook 

through the school’s scheme, which ensures compatibility and value for 

money. 

○ Financial Support: The Pupil Premium Fund covers Chromebook purchases 

for eligible students. 

○ A bank of school-owned loan devices is available for students not eligible for 

Pupil Premium support to borrow during the day. 

● Students in Years 11 who were previously granted permission to use a non-

Chromebook device may continue to do so. However, no new permissions for non-

Chromebook devices will be granted 

● Years 12 and 13 – Full BYOD 

○ Students are expected to bring a suitable device to school every day. 

○ This device should be a laptop, Chromebook or tablet appropriate to their 

chosen subjects. 
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All students must follow the IT Acceptable Use Policy 

 

 

Equality Impact Assessment 

This policy has been assessed in line with the school’s obligations under the Public Sector 

Equality Duty (Equality Act 2010). 

 


